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An opportunity awaiting

The latest research into the SMSF sector has unearthed
some excellent advice opportunities, particularly among
women, Olivia Long writes.
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Ata time when there is rapid change under way in

the financial advisory industry, along comes a report

that points the way to an exciting market

ypportunity.
| am not talking a niche opportunity here. Quite the

opposite. This market is potentially
people —the women who comprise 47 per cent of

about half a million

SMSF trustees and member

It'sas

L2

taggering number, &

report "Women and SMSFs”, jointly r

in February by the SMSF Association and

Commonwealth Bark of Australia (CBA), which
surveyed 801 SMSF trustees and 535 non-SMSF

members, a picture has been framed of 1
trustees and members who could be open to

professional advice, especially if their circumstances
change and they are suddenly an their own.
When coupled with other research that clearly

citizens when it

shows women are seco
comes to superannu product of wage

disparity, broken work patterns and early retirement

then the opportunity for advisers to provide well-

crafted advice becomes even more sel f-evident.

What this CBA/SMSF Association report clearly

demonstrates is that there is a gap between men
and women in terms of how confident they are in
managing their SMSF

The study says: "Overall women indicate they are
less confident than men in their understanding of all

also more likely

or very con Irjnn 182 per cent) in managing their

personal fina
an SMSF (7

reveals SMSF trustees are more satisfied with the

cesc :J.“nrl'- d with people without

2 per cent). In addition, the su

performance of their superannuation fund (89 per
cent} than non-SMSF customers (79 per cent).

all, The research shows

The raw numbers sa
83 per cent of men md:ca?-' they are very or quite

confident in managing their SMSF compared wit
only 62 per cent of women. It also shows that among
SMSF members whose fund has multiple trustees,

men (77 percent) a
cent) to hav

Drilling a little deeper into the reses

initiated the establishment of their SM

report certainly reinforces the concept of wormen as
the poor relative when it comes to superannuati

At one level it's revealed by who is the decision maker

inan SMSF. SMSFs with more than one member

comprise 72 per cent of all SMSFs, and of these funds

the most common is two trustees/ memb

Wino

partners (88 per cent). Within these

relationships, men (65 per cent) are significantly
more likely than women (28 per cent) to be the sale

decision maker for their SMSF.

he differing warking

At another level it reflects
te

m een men and wamen. Amaon

pat

who have taken parer ral leave, more women (61

per cent) than men (27 per cent) say they now |

less superannuation i:ha!" they othe
had if they hadn't taken a break from work to care for
fthe SMSF trustees who have taken

cent) have made additional

family. Over half o

al leave (55

contributions to their superannuation to cover the

period when they would not have any income.
just under half of all SMSF trus

Significantly

(47 per cent) would like more flexibility in the timing
P

and amount of personal contrioutions they can
make each year to allow them to catch up on their

cak from work to care

superannuation after taking a b
for their family

for years

something | have been advocating

For those SMSF trustees who took parental leave,

fourin 10 indicated they will now be older before
they will be able to afford to retire, In addition, among
working SMSF trustee:

50 years and older, women

(61 per cent) are mare likely than men (45 per cent) to

want to reduce their working hours when making the

transition to retirement, while maintaining their o
incorme level.



What this CBA/INIF
Associdtion veport cleay
dennonstyafes is thadt
fhere 1S o gap befween
men and women in
terms of how confident
finey aue in managing
thelr SMar,

But perhaps most telling in the differences
between Mars and Yenus comes when there
is a life-altering event to a member/members

of an SMSF. It happens more than you might
suspect; as more than fourin 10 SMSF
trustees (42 per cent) experience an event
since establishing their SMSF that could have

significant implications for the management of

their superannuation, It could be a divorce, a
break fram work, or the death of a co-trustee,
When such an event occurs, the research
shows less than half (49 per cent) of the
trustees surveyed were very confident they
would have sufficient knowledge to take over
sole responsibility for managing their SMSF
investments. Interestingly, after a separation,
divorce or death of a co-trustes, women (41
per cent) are more likely to make changes to
their SMSF in line with their own investrment
goals, while men are more likely to maintain
the strategies already in place (53 per cent).
| suspect this reflects two trends. Firstly,
in these circumstances women are forced,

for the first time, to actually take control of
the SMSF, and in daing so begin to question
how it operates. Secondly, in all likelihood
they get professional advice, especially in
terms of the investment strategy, to advise
on overseeing the fund. It's the financial
equivalent of being thrown in the deep end.
Certainly when the fund is in joint hands,
the research shaws it is men who take the
lead, especially in terms of investment; they
are more confident than women in their
understanding of different asset classes that
could be included in an SMSF investment
portfolio. To quote the report: “Confidence
in understanding of share trading shows
some of the biggest gaps between men and
women, specifically in relation to Australian
shares, international shares and exchange-
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MEN ARE MORE LIKELY THAN WOMEN TO HAVE
INITIATED THE ESTABLISHMENT OF THEIR SMSF
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